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Agenda
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• About the new IESBA Code

- Overview, What is Included and Architecture

- Overarching Requirements Relating to Fundamental Principles and Independence

- The Enhanced Conceptual Framework

• Using the new Code

• Other Substantive Revisions 

• Effective Date

• NZ Specific Paragraphs 
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Summary – Changes to the International Code
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• Structural revisions

• Enhanced conceptual framework

• Strengthened provisions 

- Long association 

- Inducements

• Strengthened provisions PAIB

- Pressure to breach the fundamental provisions (new)

- Preparation and presentation of information (revised)

• Applicability

• New material professional judgement and professional scepticism





NZ specific provisions
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Compelling reasons
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• The international standard does not reflect, or is not consistent with:

- NZ regulatory arrangements

- Principles and practices that are considered appropriate in NZ 

(including significant terminology)

• NZ prefix



NZ specific changes
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• Scope

- Excludes Part 2, professional accountants in business

- Section 321, second opinions

• Conflicts of interest

- Always requires disclosure in writing

- Disengage if adequate disclosure to client is restricted

• Prohibition on accepting or paying referral fees or commissions

• Multiple threats to independence

• Liquidator or receiver – prohibition on providing assurance services

• Application of Part 4A (Independence) to prospective financial information

• Definitions



Extant NZ paragraphs removed
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• In relation to other assurance engagements

- Non-compliance with laws and regulations (NOCLAR)

- Breaches of independence

- PIE requirements, including long association and temporary staff 

assignments



NOCLAR
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• Extant PES 1, same framework – audit, review, other assurance

• International Code – framework for audit, separate framework for 

review, assurance

• Proposed NZ Code – framework for audit and review, separate 

framework other assurance

- Other assurance: discuss NOCLAR with TCWG if the assurance 

practitioner has access to them

- Other assurance: documentation is encouraged



Breaches of independence – other assurance
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• Extant PES 1, section 291 aligned with section 290

• Proposed new Code, Part 4B, principles based framework

- Communicate breaches of independence to the engaging party or 

those charged with governance, as appropriate.

- Use professional judgement in determining appropriate party to 

communicate breaches of independence with



PIE Requirements – Other assurance
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• Prohibitions on providing:

- a valuation service that would have a material effect on the subject 

matter information to a client that is a PIE

- Certain IT system services to a client that is a PIE

- Certain recruiting services to a client that is a PIE

• Where the relative size of fees is significant to the firm and the client 

is a PIE

• Long association with the firm when the client is a PIE



Summary – Changes to NZ Specific Content
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• NOCLAR

- Audit and review engagements – no change

- Other assurance engagements – aligned with the international 

code

• Breaches of Independence

• PIE requirements, including long association



www.xrb.govt.nz

enquiries@xrb.govt.nz
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The ED of PES 1 is available on 

the XRB website

Standards for Assurance 

Practitioners > Standards in 

development

https://www.xrb.govt.nz/standards-for-assurance-practitioners/


Disclaimer

This presentation provides personal views of the presenter and does 

not necessarily represent the views of the XRB or other XRB staff. Its 

contents are for general information only and do not constitute 

professional advice. The XRB expressly disclaims all liability for any 

loss or damages arising from reliance upon any information in this 

presentation. The contents of this presentation is not to be 

reproduced, distributed or referred to in a public document without the 

express prior approval of XRB staff.
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